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The weekly check-in software that increases employee engagement
and enables better employee performance by building a culture that
thrives on frequent feedback

What challenges have
you had this week?

Available on Tj U 6 .. '?



https://www.g2.com/products/weekly10/reviews?utf8=%E2%9C%93&filters%5Bkeyphrases%5D=&order=most_recent&filters%5Bcomment_answer_values%5D=

We're all about )

to drive better conversations between
employees and their managers

Here's how that
/ works in practice



The Weekly10 philosophy

Performance management and employee engagement are two
sides of the same coin. One always impacts the other. Having
highly engaged employees leads to high performing teams. Click to see what

industry leaders say
about check-ins

But, traditional performance reviews mean rising stars can become
disengaged when achievements go unnoticed. And poor-
performers are at risk of derailing their own development without
frequent two-way feedback.

Weekly10 focuses on everyday performance.

The Weekly10 check-in is not anonymous. As a result, employees
take ownership of their own performance and development. And
managers become more effective.

HR teams get the real-time picture of the organisation’s
performance and engagement. They can compare geographies,
functions, and individual managers, flagging problems earlier and
surfacing best practices to replicate.
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https://www.wsj.com/articles/annual-reviews-are-a-terrible-way-to-evaluate-employees-11651291254
https://hbr.org/2022/05/designing-work-that-people-love

Frequent
keep your people
focused and on track
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enough feedback least once per week



What makes
Weekly10 different

We won't make you jump through hoops to get a price or
book a demo. We're all about transparency.

Our sales and customer support are built
on the same principles as our software:
being transparent and easy to work with.

No set-up fees. No on-going support fees. No training fees*
What you see is what you pay. See our

That's probably why we've kept the top spot for being the
Easiest Software Vendor to do business with across both the
Employee Engagement and Performance Management
categories.

recommend Weekly10 recommend Weekly10 Recommend
for Employee for Performance Weekly10 for
Engagement Management OKR Management

*For customers with 50 or more seats.
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Highest user adoption rate across key HR
software vendors

#1 Ease of Setup and Easiest to do Business
with for Performance Management

#1 Ease of Setup, Easiest to do Business with,
and Easiest Admin for Employee Engagement

Fastest average ROI in just 10 months, with
100% reporting that they received full ROI

Fastest average roll-out at just 2 weeks, with
90% of customers going live within T month

We're the only all-in-one employee engagement,
performance management, and OKR platform built with a
Microsoft-first roadmap. Find us on Microsoft AppSource



https://hubs.ly/Q01mtQFk0
https://appsource.microsoft.com/en-us/product/web-apps/binarygeeklimited1581455264019.weekly10?tab=Overview
https://hubs.ly/Q01mtR850
https://hubs.ly/Q01mtR850

Let's cut to the chase: Here's how we stack up

Weekly10 Competitor Report
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15Five CultureAmp Engagedly Lattice Leapsome
$8 pppm $14 pppm Hidden pricing Hidden pricing $19 pppm Hidden pricing
Platform satisfaction
Likelihood to Recommend (%)
Ease of Admin (%) EC
Ease of Doing Business (%) EN E
Quality of Support (%) E
Ease of Setup (%) EN
Ease of Use (%)
Product Direction (%) E
User Adoption (%) (86
Feature satisfaction
Continuous Feedback (%) | I I
Employee Pulse Surveys (%) EN E
Peer Recognition (%) E E K
360 Reviews (%)
Goal-setting (%)
Review Status Tracking (%)
Science-based templates (%) E
Reporting & Dashboards (%) N
Average time to roII out moLtD mo1nth moiths moiths moﬁths moLD
. 10) 1 O 16 O 21 O 15 18
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https://hubs.ly/Q01n9Nq30
https://hubs.ly/Q01mtQFk0
https://hubs.ly/Q01mtQFk0

You'll be up and running
in no time at all

There's nothing worse than getting a new toy and having to sit through endless
hours of training to learn how to use it.

We've kept our crown of the Industry’s Easiest Engagement and Performance
Software to set-up and administer. That's because Weekly10 is simple to use
and easy to customise.

But if you do want a helping hand, our HR-qualified Customer Success Partners

are always on hand. And the best thing? Their time's included as part of your
subscription®. So there's no hidden costs.

95. 96~

Ease of Ease of
admin use 90% of

customers

ustomers
100 98« T

Ease of Quality of
setup support

*For customers with 50 or more seats.

Retail user (>1,000 employees)

“Weekly10 keeps regular performance
conversations alive."

The check-in function ensures that conversations are
recorded which will make reviews so much easier for
managers and employees to prepare for.

b

Head of HR & Development (51-1000 employees)

"A powerful, effective way to get insight
into your team”

The hierarchy structure makes it easy to administrate.
Everything is intuitive, so the platform doesn't take a lot of

time or effort to use or set up.
i



https://www.g2.com/products/weekly10/reviews/weekly10-review-5062855
https://www.g2.com/products/weekly10/reviews/weekly10-review-6636667
https://hubs.ly/Q01mtR850
https://hubs.ly/Q01mtR850

You'll see a super quick
return on your investment

We understand. You're putting your name to something that everyone in the
company will see and use. That's why it's got to work. And deliver the quick wins
and long-term change you promised. Not just in terms of investment but those

H Head of IT (51-1000 employees)

intangibles too. “Great to have feedback from our
, workforce”
Don't worry.
It allows employees to be more open and thank others.
57% of our customers reported full ROl in less than 6 months, and 100% in less This has really helped to make the workforce closer to
than 36 months. the company. We are also getting a lot more ideas and

solutions being fed back from staff. i

/ 100% of Weekly10 customers reported full ROI B

1() 10 months ave.

g 11 months ave. §2%5 of 15Five’s customers failed to get full ROI

7\
o: 16 months ave. 12%) of CultureAmp's customers failed to get full ROI
R '\ 21 months ave. 17%) of Engagedly’s customers failed to get full ROI w) \ Financial services (51-1000 employees)
W 15 months ave. 1% of Lattice's customers failed to get full ROI m "
Breezy even better than easy
18 months ave. 17%) of Leapsome's customers failed to get full ROI
| know how valuable ongoing performance reviews
0 6 12 18 2 are, but always hated it until Weekly10 made it breezy
and chatty. We are now collecting real information on
Averoge months to achieve full ROI performonce and JOb progress.

b
| Bookademo



https://www.g2.com/products/weekly10/reviews/weekly10-review-4245056
https://www.g2.com/products/weekly10/reviews/weekly10-review-5343052
https://hubs.ly/Q01mtR850
https://hubs.ly/Q01mtR850

Designed for employees,
built for Microsoft Teams

We've built Weekly10 with a Microsoft Teams-first roadmap. That's
because we want to help you to reduce your tech stack, not add to it.

Your people can use their Microsoft O365 username and password to
sign in to Weekly10. And manage all their engagement, performance,
and goal-setting activities within Microsoft Teams.

Simply pin the Weekly10 app to your Microsoft Teams sidebar to start
your journey.

Employee check-ins

Two-way feedback

Employee recognition

360° feedback

Ad hoc peer-to-peer feedback
Performance conversations

OKRs and goals

Pass up visibility

Sentiment and engagement analytics

All available through the Weekly10 app in
Microsoft Teams at no extra cost

Leisure, Travel & Tourism (>1000 employees)

“Excellent tool for quick check ins"

Weekly achievement tracker easily allows managers to
know what their team is doing. Especially useful for
remote working and peer recognition. And it makes
performance tracking much quicker and simpler.

o

Construction (51-1000 employees)

“Performance management and
employee engagement must have”

We love the overall experience - setting up goals and
OKRs, weekly check-ins, performance reviews, all-in-
one platform integrated with Microsoft Teams.
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https://www.g2.com/products/weekly10/reviews/weekly10-review-6980888
https://www.g2.com/products/weekly10/reviews/weekly10-review-5287829
https://hubs.ly/Q01mtR850
https://hubs.ly/Q01mtR850

Hear from Will,
Head of People and Culture
at Flight Centre FLIGHT

CENTRE

Weekly10 facilitates really
powerful conversations around
performance and development.

As well as instant visibility to how people are
feeling. And how they can be better supported
by their manager.

Weekly10
1. 8. 8.8 8 '

Will L.

Head of People & Culture

Review powered by G2


https://hubs.ly/Q01nk5cN0

How Weekly10 works

3 @ The Weekly10 check-in

Employees check-in regularly to their manager.
Sharing successes and challenges, asking for
help, and giving peer recognition. They can also
set, align and update their goals.
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What have you
[£]  achieved this week?

What challenges have
you had this week?

sorvers ©

Do you have everything you need to do @ goed jeb?

Watch our 2-minute explainer

Performance conversations

Conversations are more effective and strategic because there's an evidence
trail and admin is automated, saving up to 90% of prep work needed.

@ HR dashboards show employee insights

Fed by check-ins and manager feedback, plus goals and performance
conversations. These are your real-time management insights.
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https://hubs.ly/Q01mtQnG0
https://hubs.ly/Q01mtQnG0

G G C
We work where your people work

Easiest To Do Easiest
Setup Business With Admin
— Small Business
2022 2022 B
We make it easy for your people and their
managers to check-in often, stay engaged, and
manage their performance using the tech they
already know and love.
i
» User adoption is higher than industry average

* Roll-out is simple and secure
* Award-winning set-up and implementation

Q

95 96 1004

Ease of admin Ease of use
91% industry ave. 92% industry
ave.

Ease of setup
91% industry ave.
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Read our customer reviews to see

the difference a Weekly10 check-in
will make to your people.
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https://www.g2.com/products/weekly10/reviews
https://www.g2.com/products/weekly10/reviews?utf8=%E2%9C%93&filters%5Bkeyphrases%5D=&order=most_recent&filters%5Bcomment_answer_values%5D=
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