Weekly10Q - =

Engaging Performance with
Weekly10 on Microsoft Teams

The employee check-in software that increases employee engagement and enables better
employee performance by building a culture that thrives on frequent feedback

Available on & g .. ‘... T
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"Weekly10 facilitates really
powerful conversations around
performance and development”

Read the full review on G2 T '

Flight Centre and Weekly10

Employee check-ins
Two-way feedback
Employee recognition

Pass up visibility
Performance conversations
Goals

Al-driven analytics Wi I I L.

Real-time dashboards
Workflows and templates Head of People & Culture

Microsoft Teams

- ) Weekly10
1. 8.8.8 8 't

Review powered by G2
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We're all about frequent feedback
to drive better conversations between
employees and their managers

N



Everyday Performance: feedback
that fuels better performance

Feedback that drives engagement
The Weekly10 check-in provides a
flexible feedback framework.

1:1s \

Clear and impactful conversations \
Performance and goals become
part of everyday conversations.
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Insights
Dashboards give accurate engagement, ~—_— L[]_ll
performance, and talent insights.
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[=1=1 Sentiment
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Talent mapping

Science-led
Built on behavioural and organisational insights.

’ 10Pulse

Weekly10 Features

Employee check-ins
Two-way feedback

360° feedback

Employee recognition

Pass up visibility
Performance conversations
OKRs and goals

Al-driven analytics
Real-time dashboards
Workflows and templates

L] L] L] L] L] L] L] L] L] L]

Integrations

Seamless Microsoft Teams integration
Single Sign On SSO

Active Directories

Microsoft Viva

Slack

Mobile apps


https://www.weekly10.com/features/
https://www.weekly10.com/features/
https://www.weekly10.com/integrations/
https://www.weekly10.com/integrations/

Our philosophy is what e e SO
makes us different

60% get full ROl in less than 6

We won't make you jump through hoops to get a We believe that performance and employee months (100% within 36 months)
price or book a demo. Our sales and customer engagement are two sides of the same coin. One
support are built on the same principles as our always impacts the other. Having highly engaged
software: being transparent and easy to work with, employees leads to high performing teams.
. L _ y Higher user adoption across
No set-up fees. No on-going support fees. What But, traditional performance reviews mean rising stars o
you see is what you pay. See our . can become disengaged when achievements go performance software (88%)

unnoticed. And poor-performers are at risk of derailing
their own development without frequent feedback.

The Weekly10 check-in is not anonymous. As a result, #1 Easiest to do Business With

employees take ownership of their own performance 3 t .
and development. And managers are more effective. across o categories

Lo
NN ok k ok ok

Finance (500-1,000 employees)

" HR teams get the real-time picture of the
Weekly10 makes 11} annual organisation’s performance and engagement. They
review so much easier” can compare geographies, functions, and individual #1 OKR software for Ease of

managers, flagging problems earlier and surfacing Admin and Ease of Setup
best practices to replicate.

Read the full review on G2

The only all-in-one employee
engagement, performance
recommend for recommend for recommend for management, and OKR platform

Performance Employee Objectives & built with a Microsoft-first roadmap.
Find us on Microsoft AppSource
Management Engagement Key Results

\\



https://www.weekly10.com/plans-pricing/
https://appsource.microsoft.com/en-us/product/web-apps/binarygeeklimited1581455264019.weekly10_msft_transact
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Weekly10 consistently outperforms

Platform satisfaction
Likelihood to Recommend (%)

Ease of Admin (%)

Ease of Doing Business (%)
Quality of Support (%)
Ease of Setup (%)

Ease of Use (%)

Product Direction (%)

User Adoption (%)

Feature satisfaction
Continuous Feedback (%

)
Employee Pulse Surveys (%)
Peer Recognition (%)

360 Reviews (%)
Goal-setting (%)

Review Status Tracking (%)
Science-based templates (%)
Reporting & Dashboards (%)

Time to go live
<1day (%)

< 1month (%)

> 3 months (%)

Time to full ROI

< 6 months (%)
7-12 months (%)
13-24 months (%)
> 24 months (%
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Weekly10
$8 pppm
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You'll be up and running faster
with our Microsoft Teams app

Weeklyl10 is easy to set up, administer, roll-out,
and use. It's been rated #1 for Ease of Use, Ease of
Admin, Customization, and User, Role, and Access
Management.

10 B® Microsoft

Stay signed in?

Do this to reduce the number of times you are asked to

o®

We've built Weekly10 with a Microsoft Teams-first
roadmap. That's because we want to help you to
reduce your tech stack, not add to it.

Your people can use their Microsoft 0365
username and password to sign in to Weeklyl0.
And manage all their engagement, performance,

and goal-setting activities within Microsoft Teams.

Simply pin the Weekly10 app to your Microsoft
Teams sidebar to start your journey.

g)) *rrrx

Retail (51-1000 employees)

“Brilliant and really easy.
Great to have feedback from
our workforce"”

Read the full review on G2

GR K

W
‘ Wellness (51-1000 employees)

"A powerful, effective way to
get insight into your team”

Read the full review on G2

95 96 97 98 j(0]0)

Ease of Ease of Ease of Quality of Ease of doing
admin use setup support business with
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You get quicker ROl because D)

it's built for people, not just HR B Retll 1000 emploees

"Weekly10 keeps regular

69%' of CFOs plan to increase their spend on on their .

digital capabilities through the recession. And project, and 60% of those in less than 6 months of conversations G.bO:.It
more than half expect ROl in less than 12 months. go live. That's because we don't switch on and performance alive
Yet, more than half of all digital transformation run. We work with you to onboard your execs,

projects fail. That's why it's important to work with managers and employees. We create bespoke Read the full review on G2

a software vendor who understands your needs, training workshops where needed. And become an

but also challenges your current way of thinking. extension of your HR team.

We also understand that you're putting your name We've got out-of-the-box templates for you to

to something that everyone in the company will use or tweak as required, as well as
see and use. So it has to work. We've got one of to support you.
the for performance

management software (88%).

100% of Weekly10 customers get full ROI =
4 S R

1(J 1 months .
1 | Construction (51-1000 employees)
1 months =
16 months ’ ‘ o "Performance management
ST r— | | o and employee ?ngagement .
: | must have in Microsoft Teams
NG 15 months 2%
| | T
) 18 months 1% Read the full review on G2
0 6 1é 18 24
Average numiber of months to achieve full ROI %) % of customers who report not receiving full ROI

1Gartner Global CFO Poll 2022
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Designed to make it
easier to succeed at work

Weekly10 works by encouraging managers and
employees to give and get feedback more
frequently. It's about

. Something we call
Everyday Performance. It's about incremental
change that makes a big difference over time.

Manager/employee relationships improve with
more frequent check-ins. And performance gets a
boost because your people have more effective

conversations based on evidence, not subjectivity.

Bring goal-setting and alignment into the mix and
you're on the path to success!

What have you
achieved this week?

-

What challenges have
you had this week?

Employee benefits

Time to reflect and ask for help

Get regular feedback from their manager
Recognise other's contributions

Build a body of performance evidence
Encourages ownership for personal and
professional development

Track goal progress

SRS

o

Manager benefits
1. Understand employee strengths and areas
for development
2. Address concerns before they escalate
3. Recognise own areas for improvement
4, See team's goal progress

Leadership benefits

1. Clear and actionable dashboards with
real-time data about employee
engagement and sentiment, and employee
performance and potential

2. Understand manager effectiveness and
where training’s needed

3. Learn best practice and transfer it to other
teams for improved performance

Yokokokok

Leisure (>1000 employees)

"Excellent tool for quick check
ins. Especially useful for remote
working and peer recognition”

Read the full review on G2 -

Q) F Ak

Finance (51-1000 employees)

"l always hated performance
reviews until Weekly1l0 made
it breezy and chatty”

Read the full review on G2
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Engaging Performance with
Weekly10 on Microsoft Teams
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